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REPORT NO. 2 OF THE DIVERSITY AND INCLUSION TASK FORCE
FOR CONSIDERATION BY THE COMMITTEE OF THE WHOLE ON JANUARY 25, 2021

The following items were dealt with:

1. 2021 SCHEDULE OF MEETINGS

The Diversity and Inclusion Task Force advises Council:

1) That the 2021 Schedule of Meetings was approved as follows:
January 21, 2021,
February 18, 2021;
March 18, 2021;

April 15, 2021;

May 20, 2021,

June 17, 2021,
September 16, 2021;
October 21, 2021;
November 18, 2021; and
December 16, 2021.

2. REVISIONS TO TERMS OF REFERENCE FOR THE DIVERSITY AND
INCLUSION TASK FORCE — EXTENSION OF TERM TO APRIL 2022

The Diversity and Inclusion Task Force advises Council:

1) That Council consider revising the Terms of Reference for the
Diversity and Inclusion Task Force and extend its term to April
2022.

3. WORK PLAN AND NEXT STEPS

The Diversity and Inclusion Task Force advises Council:

1) That the comments and suggestions by the Diversity and
Inclusion Task Force members were received; and

2) That the following Communications were received:
Cl. Racial Bias and Discrimination in Hiring Practices;
C2. Readings on Hiring Discrimination; and

C3. The New York Review of Books, Grand lllusions by
Pankaj Mishra, November 19, 2020 issue.

The meeting adjourned at 7:52 p.m.

Respectfully submitted,

Councillor Tony Carella, Chair



