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‘l%VAUGHAN

Finance, Administration and Audit Committee Report

DATE: Monday, February 04, 2019 WARD(S): ALL

TITLE: TAIPEI 2019 SMART CITY SUMMIT AND EXPO

FROM:
Tim Simmonds, Interim City Manager

ACTION: DECISION

PUI’QOSG
The City has been invited to participate in the Smart City Summit and Expo in Taipei,

Taiwan, taking place from March 26 — 29, 2019. This Report recommends that the City
accept the invitation and attend the event.

Report Highlights

e Smart City has been identified as a strategic City Building priority of the City of
Vaughan.

e In 2018, Council adopted the findings and recommendations of the Mayor’s Smart
City Advisory Task Force, that included leaders from industry, academia,
government and NGO’s.

e The 2019 Smart City Summit and Expo will be held from March 26 through March
29, 2019, at the Taipei Nangang Exhibition Center, Taiwan.

e The City received an official invitation to attend the Summit that includes funding.

e Participation in the Summit presents an opportunity to explore and learn
international best practices in Smart City development and promote the Vaughan
brand on the world stage through targeted industry and government meetings.

e This information will be used to inform the City of Vaughan Smart City Business
Plan for this term of Council.

e Participation at this event is partially offset by external funding, and the balance
can be funded by the existing operating budget of the Economic and Cultural
Development Department.
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Recommendations

1. That, a formal invitation to the City of Vaughan from the organizers of the Smart City
Summit and Expo 2019 to attend their business event between March 26-29, 2019
in Taipei, Taiwan, that includes one complimentary flight, and accommodations for
up to four city government officers, be approved; and

2. That, the Vice Chair of the Smart City Advisory Task Force, Councillor Yeung-
Racco, and one (1) Economic and Cultural Development staff member attend the
Smart City Summit and Expo, March 26-29, 2019 in Taipei, Taiwan, and the related
expenditures be funded from the 2019 Economic and Cultural Development
operating budget; and

3. That, a Smart City advisor be contracted for the purposes of serving as a strategic
business development consultant supporting the City’s participation in the 2019
Smart City Summit and Expo in Taipei, and the related expenditures be funded from
the 2019 Economic and Cultural Development operating budget; and

4. That, a post-mission report be prepared for the consideration of the Smart City
Advisory Task Force at a future meeting.

Background

The Smart City Summit and Expo (SCSE) in Taipei is recognized widely as one of the
largest smart city platforms in the world. In 2018, just under 31,000 visitors from 50
countries attended the event that featured 1050 booths and 350 speakers.

The 2019 SCSE will be held from March 26 through March 29, 2019, at the Taipei
Nangang Exhibition Center by the Taiwan Smart City Solution Alliance. Established in
2014, the SCSE is jointly organized by Taipei City Government, Taiwan Smart City
Solutions Alliance, and the Taipei Computer Association.

The Mayor, Chair of the Smart City Advisory Task Force, received an invitation
from the Taipei Economic and Cultural Office (TECO) in Toronto to participate in
the Summit and that invitation has been extended to the Vice Chair of the Smart
City Advisory Task Force.

The SCSE is both a B2B platform for the Taiwan ICT industry to present their Smart
City solutions, and the biggest I0T application exhibition in Asia. In addition to the
exhibition, several sessions are organized around themes including “The City as a

Living Lab”, “Green Economy Growth”, and “Case Studies in Smart City Construction”
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that feature City leaders and executives from all over the world exchanging their
experience and best practices in Smart City development.

Previous Reports/Authority
Smart City Advisory Task Force Update and Recommendations Committee of the
Whole Report, September 17, 2018.

Analysis and Options

In 2016, the Mayor requested that Staff create a Smart City Advisory Task Force
(SCATF) to foster a vision and strategy for Vaughan based on the needs of its citizens
(Report no. 2 of the Vaughan Metropolitan Centre Sub-Committee for consideration by
the Committee of the Whole, May 31, 2016). Since then, a Smart City Advisory Task
Force was established, Chaired by Mayor Maurizio Bevilacqua and Vice-Chaired by
Councillor Sandra Yeung-Racco. The SCATF provided a set of high-level
recommendations.

Council adopted these recommendations as set forth in the Smart City Advisory
Task Force Update and Recommendations Committee of the Whole Report,
September 17, 2018.

The recommendations include, that:

1. City of Vaughan recognize and incorporate Smart City as a priority in the 2018-
2022 Term of Council Service Excellence Map;

2. Smart City citizen engagement plan be developed;

3. Council continue the Smart City Advisory Task Force for the next term of Council
and that Economic and Cultural Development staff work with the Office of the
City Clerk to undertake the process in 2019;

4. Economic and Cultural Development Department be identified in the
Corporation’s Organizational Structure as the Secretariat Office for a corporate-
wide Smart City Strategy, Program and Initiatives;

5. Staff in Economic and Cultural Development prepare a multi-year Smart City
business plan, including a strategic roadmap, a governance model, terms of
reference, and budget for inclusion in the 2019 Budget process.

As per recommendation 5, the SCATF specifically indicated it would be useful to:
Identify best practices from cities around the world that have implemented

successful Smart City initiatives to solve challenges based on citizen priorities.

Participation in SCSE 2019 can, therefore, assist the Vice Chair of SCATF and
Economic and Cultural Development staff fulfill the City’s commitment to learning
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from the experiences of international leaders in the development of Smart Cities
and applying this knowledge to Vaughan.

Participation in SCSE is also an opportunity to market and promote the City on an
international stage and explore business development opportunities.

The services of a GTA-based Smart City Consultant will be enlisted to support
business development meetings and targeted introductions to industry and
government contacts during the Summit.

Participation in the Summit and Expo alongside planned promotion and business
development meetings ensures the City capitalizes on opportunities for learning and
exposure from its attendance at this event.

About the Organizers

The Taipei Computer Association (TCA), established in 1974, is a leading industrial
organization in Taiwan. Its 4,000 members are engaged in various fields such as
software, hardware, semiconductors and components, manufacturing, sales, and
network communication services, thereby generating over 80% of the total production
value of Taiwan’s Information Communication Technology (ICT). TCA offices are
located in Taipei, Taichung and Kaohsiung in addition to overseas offices in China,
Japan and India.

The Taipei Economic and Cultural Office (TECO), Toronto, was established in 1993 with
a mandate to promote exchange and cooperation between Taiwan and Canada within
its jurisdiction over Ontario, Manitoba, Nova Scotia, New Brunswick and Prince Edward
Island. It also provides consular services, such as passport and visa issuance as well as
document authentication, to foreigners and Taiwan nationals.

Financial Impact

The invitation issued to the Vice Chair of the SCATF by TECO to attend the SCSE is
funded by the organizers of the Summit and Expo: the Taipei City Government, Taiwan
Smart City Solutions Alliance, and the Taipei Computer Association. The invitation
includes complimentary roundtrip economy airfare and hotel accommodation for the
duration of the conference (Vice Chair, Smart City Task Force). The organizers will also
provide hotel accommodation for up to four city government officers. There is no ticket
fee to attend the SCSE.

Eligibility of all expenditures are subject to the Council Member Expense Policy and
Employee Reimbursement for Business Related Expenditures and Advances Policy.
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The tables below summarize projected, eligible expenditures, as per the guidance of
Corporate policies.

Vice Chair, SCATF:

Item Description Cost (CAD)
Roundtrip economy airfare | Depart March 24; Return March 30 Complimentary
to Taipei

Hotel accommodation March 25 — March 30 (5 nights) Complimentary
Per diem $166 per day on Summit days 4 x $166 = $664

Est. Total: $664

1x Economic and Cultural Development staff:

Item Description Cost (CAD)

Roundtrip economy airfare | Depart March 24; Return March 30 $1874

to Taipei

Hotel accommodation March 25 — March 30 (5 nights) Complimentary

Per diem $166 per day on Summit days 4 x $166 = $664

Ground travel Taxi to/from airport to hotel; travel $200
to Summit

Est. Total: $2,738

The grand total for the Vice Chair of the SCATF and one staff member to
participate in SCSE is $3,402. In addition, a $5,000 retainer will be set aside for a
Smart City Consultant to support the City’s attendance at the SCSE. The retainer
includes professional advisory services, and disbursements (such as the cost of the
Consultant’s airfare to Taipei).

Participation in SCSE and the services of the Smart City Consultant will be
funded through an existing and approved Economic and Cultural Development
budget.

Broader Reqgional Impacts/Considerations

York Region is an important partner for the City of Vaughan in its Smart City strategy
and implementation. Vaughan’s Smart City development also aligns with York

Region Broadband strategy to improve connectivity infrastructure. The York Region
Broadband Strategy report was adopted by Regional Council on May 15, 2014, which
provided recommendations for improving access to high-speed Internet connectivity for
businesses and institutions and citizens throughout York Region.
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Smart City initiatives, including exploratory and business development missions such as
Vaughan'’s participation in SCSE, enhance the profile of the Region. Furthermore, York

Region communities, such as Markham and Richmond Hill, are also engaging in Smart

City developments. A Smart City approach is focused on collaboration and connectivity,

and therefore the benefits of Smart City initiatives in one municipality will extend to other
citizens within York Region.

Conclusion

The City of Vaughan has been given an exceptional opportunity to learn about
international Smart City building initiatives first-hand, and connect to industry leaders
and government representatives well-versed in Smart City development, through this
invitation by TECO to attend Taipei’'s Smart City Summit and Expo: one of the largest
Smart City platforms in the world.

Participation in SCSE is an important preliminary step in fulfilling the Council-approved
mandate set out by the Smart City Advisory Task Force to explore international best
practices as the City gears up to establish a Smart City Office. At the same time,
together with the Smart City Consultant, Economic and Cultural Development staff have
an opportunity to market and promote Vaughan in business development meetings with
the goal of promoting international investment in Vaughan.

For more information, please contact: Dennis Cutajar, Director, Economic and Cultural
Development.

Prepared by
Nisha Manocha, Economic Development Officer, ext. 8937
Dennis Cutajar, Director, Economic and Cultural Development, ext. 8274
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Finance, Administration and Audit Committee Report

DATE: Monday, February 04, 2019 WARD(S): ALL

TITLE: INDEMNIFICATION BY-LAW AND SEVERANCE BY-LAW

FROM:
Nick Spensieri, Deputy City Manager, Corporate Services

ACTION: DECISION

Purpose

New requirements under the Municipal Act 2001, which will come into effect on March
1, 2019, require the City to indemnify the Integrity Commissioner. To meet this
requirement, the City’s indemnification by-law, By-law 91-2011 (the “Indemnification By-
law”), must be amended. Staff also recommend further amending the Indemnification
By-law so that it is more closely aligned with York Region’s indemnification by-law.
Additionally, the City’s severance by-law, By-law 142-2004 (the “Severance By-law”)
was identified by staff for review and recommended revisions considering it was last
updated in 2004.

Recommendations

1. That a by-law to amend the Indemnification By-law, as substantially set out in
Attachment 1 and in a form satisfactory to the City’s legal counsel, be approved.

2. That a by-law to amend the Severance By-Law, as substantially set up in
Attachment 2 and in a form satisfactory to the City’s legal counsel be approved.
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Report Highlights

e Subsection 223.3(6) of the Municipal Act, 2001, which will come into force on
March 1, 2019, requires municipalities to indemnify Integrity Commissioners
for costs reasonably incurred in connection with the defence of a proceeding if
the proceeding relates to an act done in good faith in the performance his or
her duty or authority under Part V.1 of the Municipal Act, 2001.

e The City’s current Indemnification By-law does not apply to its Integrity
Commissioner and must be amended to meet the requirements of subsection
223.3(6) of the Municipal Act, 2001.

e Staff further recommend additional amendments to the Indemnification By-law
related to proceedings commenced under the Municipal Conflict of Interest
Act, R.S.0. 1990, c. M. 50, and costs incurred by Members of Council in
obtaining legal advice to determine whether the member has a pecuniary
interest in a matter which is the subject of consideration by council. These
amendments would ensure greater consistency between the indemnification
by-laws of the City and York Region.

e The Severance By-Law was last updated in 2004. A review of the by-law has
identified areas that require update in order to provide fair and consistent
remuneration with other jurisdictions, including York Region.

Background

The new provisions of the Municipal Act, 2001, provide that a municipality must
indemnify its Integrity Commissioner, and the people acting under his or her
instructions, from all claims arising against them in relation to their conduct as the
Integrity Commissioner as performed in good faith. The City’s current Indemnification
By-law does not apply to its Integrity Commissioner and, as a result, staff recommend
amending it to satisfy the new requirements under the Municipal Act, 2001.

Staff further recommend additional amendments to the Indemnification By-law be made
to ensure greater consistency between the indemnification by-laws of the City and York
Region.

The Severance By-law was last reviewed and updated in 2004. A review of By-laws
from other nearby municipalities revealed gaps that are addressed through the
recommended amendments. The objective of the recommended amendments is to
provide for fair and consistent remuneration.

Previous Reports/Authority
N/A
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Analysis and Options

Indemnification By-Law

In order to satisfy the new requirements under the Municipal Act, 2001, which will come
into effect on March 1, 2019, the Indemnification By-law must be amended to apply to
the City’s Integrity Commissioner.

The results of staff’s jurisdictional review showed that the City’s Indemnification By-law
is generally consistent with the by-laws of other municipalities, including Newmarket,
Richmond Hill, Aurora, Mississauga, Brampton, Barrie, and York Region.

There are differences between York Region’s indemnification by-law and the City’s
Indemnification By-law. Most notably, there are two relevant provisions that are
currently in York Region’s indemnification By-law and are absent from the City’s
Indemnification By-law.

First, York Region’s indemnification by-law includes a provision that allows Members of
Council to seek reimbursement for legal fees incurred from obtaining a legal opinion to
assess and identify a potential pecuniary interest or conflict of interest the Member has
in a particular matter that is scheduled to be considered by Council or a Board. This
provision is authorized under the Municipal Act, 2001 and promotes principles of
responsible government. As this provision supports and encourages Members of
Council to seek expert opinions on potential conflicts of interest, staff recommend
including it in the City’s Indemnification By-law.

Secondly, York Region’s indemnification by-law applies to proceedings brought under
the Municipal Conflict of Interest Act where a member of council or local board is found
not to have contravened section 5 of the Municipal Conflict of Interest Act, which,
among other things, includes a duty disclose any pecuniary interest. The Municipal
Conflict of Interest Act expressly authorizes municipalities to pass by-laws to protect a
member of council, or of any local board thereof, who has been found not to be in
contravention of section 5, against any costs and expenses incurred by the member as
a result of the proceeding.

Creating greater consistency between the City and York Region’s indemnification by-
laws will improve the efficiency of government and provide clarity as to what types of
costs are covered under the respective by-laws.

In addition, the Indemnification By-law has been amended to clarify that employees (as
defined in the Indemnification By-law) are entitled to receive indemnification once a
legal proceeding has been commenced; indemnification is no longer dependent on the
City Solicitor and City Manager’s assessment of the request for indemnification. The
City Solicitor and City Manager still have the ability to impose restrictions on the legal
fees incurred, counsel chosen, etc. If the legal proceeding determines that an
employee’s acts or omissions giving rise to the legal proceeding were not done or not
made in good faith and were not based on the reasonable belief that such acts or
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omissions were lawful and in the best interests of the Corporation, the employee must
reimburse the Corporation forthwith.

Severance By-Law

By-law 142-2004 was developed and approved to provide for severance remuneration
for members of Council. The By-law authorizes payment to a Councillor who ceases to
be a member of Council by reason of:

a) Being defeated in a municipal election;

b) Completing a term of Council and choosing not to run for re-election or;

c) Resigning his or her seat on Council for any reason, provided that in the case
of resignation, no such payment shall be made until thirty (30) days after the
end of the term resigned from.

The By-law restricts payment to a member who:

a) s removed from Council by the operation of law including, but not limited to,
being elected to Provincial or Federal Office,

b) Resigns as a member of Council but would have been removed by the
Operation of law during the term resigned from, or

c) Gives notice in writing to the Clerk at any time while this By-Law remains in
force that he or she opts out of receiving a severance.

Staff have reviewed severance by-laws from several municipalities including York
Region, Markham, Mississauga, Richmond Hill and Toronto. The following areas were
identified as gaps that the recommended changes to the by-law will address:

a) Definition of “Years of Service” will be updated to ensure that periods of time
where a member’s pay is suspended through order of the Integrity
Commissioner are not included in the calculation of severance.

The intent of this change is not to penalize twice a Councillor for a breach of the Code
of Conduct, but rather to demonstrate to the public that severance is recognizing all
years of service where a Councillor received their regular remuneration.

b) The conditions where severance is payable will include in the event of death
of a Councillor while in office and where a Councillor is removed from office
during a term of Council as a result of municipal reorganization.

This change provides consistency with other severance by-laws. It does not broaden
the value of remuneration but rather the conditions under which severance is payable.

c) Conditions of non-payment will be revised to remove “being elected to
Provincial or Federal office”.
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Similarly, this change will provide consistency with other municipal by-laws and in
addition provides an incentive to a Councillor that may be interested in running for
Provincial or Federal Office.

The recommended changes address gaps in the By-law that either prevented or
permitted the payment of severance. These amendments will update the By-law to be
consistent with other jurisdictions and ensure that departing members of Council receive
fair remuneration for their service.

Financial Impact

The proposed amendments to the Indemnification By-law will broaden the scope of its
applicability, which may result in increased costs to the City. For example, the City may
incur further costs related to the reimbursement of legal fees associated with obtaining a
legal opinion regarding potential conflicts of interests for Members of Council, or costs
associated with defending an action in which the Integrity Commissioner is a named
defendant.

The proposed amendments to the Severance By-Law do not change the value of the
calculation but do alter the conditions of payment and broadens the scope of its
applicability. Staff do not expect any material financial impact and no recommended
changes to the operating budget as a result of the proposed changes.

Broader Reqgional Impacts/Considerations
The proposed amendments will assist in creating consistency between the
indemnification by-laws and severance by-law of the City and York Region.

Conclusion

Staff recommend amending the City’s Indemnification By-law in order to satisfy the new
requirements under the Municipal Act, 2001, support Members of Council in seeking
clarification regarding potential conflicts of interest and create consistency between the
indemnification by-laws of York Region and the City. In addition, the updates to the
Severance By-law will ensure the departing members of Council receive fair
remuneration for their service consistent with other municipal jurisdictions.

Attachments

1. By-law # XXX-2019, a by-law to amend the Indemnification by-law, By-law 91-
2011.
2. By-law XXX-2019, a by-law to amend the Severance by-law, By-law 142-2004

Prepared by
Demetre Rigakos, Chief Human Resources Officer, ext. 8297
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Rebecca Hall-McGuire, Legal Counsel, Office of the City Solicitor, ext. 8475

Kellie Hodges, Legal Counsel, Office of the City Solicitor, ext. 8298
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THE CITY OF VAUGHAN

BY-LAW

BY-LAW NUMBER XXX-2019

A By-law to provide for severance remuneration for members of Council and to repeal and replace
By-Law 142-2004.

WHEREAS municipalities have the authority under Section 8 of the Municipal Act, 2001, S.0. 2001,
c.25, as amended to pass by-laws related to financial incentives in respect of retirement and severance
payments to be provided to employees and members of Council;

AND WHEREAS the Council of the City of Vaughan wishes to enact a by-law providing for a
severance payment to be provided to members of Council in certain circumstances to provide financial
adjustment to unemployment or retirement of a Councillor;

NOW THEREFORE the Council of The Corporation of the City of Vaughan ENACTS AS
FOLLOWS:

1. Definitions:
“Councillor” means a person who is or becomes a member of Council of the City of Vaughan on or
after December 1, 2003 and who is elected under the Municipal Elections Act or appointed to fill a
vacancy in the office of a member so elected.
“Councillor’s Salary” means the salary paid by the City to a Councillor immediately prior to the date
that the Councillor ceases to be a Councillor.
“Years of Service” means the consecutive years served as a Councillor of the City, provided
that a Councillor’s service shall be deemed to be consecutive despite any temporary break in
the period of service as a result of a recount under the Municipal Elections Act. Years of Service does
not include periods where a Councillor was not remunerated as a result of a suspension of the
remuneration paid to the Councillor pursuant to section 223.4(5) of the Municipal Act, (however such

a suspension does not constitute a break in consecutive years).
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2. That subject to Section 3 of this By-law, a severance remuneration equal to one (1) month of the
Councillor's Salary for each of the Councillor’s prior Years of Service to a maximum of twenty-four (24)
consecutive months be paid to a Councillor who ceases to be a Councillor by reason of:

(a) being defeated in a municipal election;

(b) completing a term of Council and choosing not to run for re-election;

(c) resigning his or her seat on Council for any reason;

(d) being removed from office during a term of Council as a result of municipal reorganization; or

(e) death of a Councillor while in office (in which case the severance may be paid to the
Councillor’s estate).

3. Where a Councillor’s eligible Years of Service pursuant to Section 2 of this By-law includes part of
a year, the severance remuneration payable shall be calculated in proportion to the time actually
served.

4. No payment of severance shall be made to a Councillor who:

(a) is removed from Council by judicial process or disqualification under or operation of any Act
of Parliament of Canada or the Legislature of Province of Ontario.

(b) despite section 2(c) of this bylaw, resigns in anticipation of being removed from office by
judicial process or disqualification under or operation of any Act of Parliament of Canada or
the Legislature of Province of Ontario. (However, this does not include a resignation in
anticipation of being elected to Provincial or Federal office).

(c) gives notice in writing to the Clerk at any time while this By-law remains in force that he or
she opts out of receiving a severance.

5. By-law 142-2004 is hereby repealed.
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Enacted by the City of Vaughan Council the XX day of XXXX, 2019.

Hon. Maurizio Bevilaqua, Mayor

Todd Coles, City Clerk

Authorized by Item No.__ of Report No.
of the _(insert committee)
Adopted by Vaughan City Council on
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THE CITY OF VAUGHAN

BY-LAW

BY-LAW NUMBER XXX-2019

A By-law to amend By-law 91-2011 (the Indemnification By-law).

WHEREAS Section 8 of the Municipal Act, 2001, as amended, provides that the powers of a
municipality under this or any other Act shall be interpreted broadly so as to confer broad authority on the
municipality to enable the municipality to govern its affairs as it considers appropriate and to enhance the
municipality’s ability to govern;

AND WHEREAS Section 223.3(6) of the Municipal Act, 2001, as amended, which comes into effect
on March 1, 2019, provides that a municipality shall indemnify and save harmless the Commissioner or any
person acting under the instructions of that officer for costs reasonably incurred by either of them in
connection with the defence of a proceeding if the proceeding relates to an act done in good faith in the
performance or intended performance of a duty or authority under Part V.1 of the Municipal Act, 2001, as
amended, or a by-law passed under it or an alleged neglect or default in the performance in good faith of
the duty or authority;

AND WHEREAS Section 283(1) of the Municipal Act, 2001, as amended, provides that
municipalities may pay any part of the remuneration and expenses of the members of any local board of
the municipality and the officers and employees of the local board;

AND WHEREAS Section 14 of the Municipal Conflict of Interest Act, R.S.0. 1990, c. M. 50,
provides that a municipality may pass a by-law to protect a member of council or of any local board thereof
who has been found not to have contravened section 5 of the Municipal Conflict of Interest Act, against any
costs or expenses incurred by the member as a result of a proceeding brought under the Municipal Conflict
of Interest Act, and for paying on behalf of or reimbursing the member for such costs or expenses;

AND WHEREAS Section 448(1) of the Municipal Act, 2001, as amended, provides that no

proceeding for damages or otherwise shall be commenced against a member of council or an officer,
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employee or agent of a municipality or a person acting under the instructions of the officer, employee or
agent for any act done in good faith in the performance or intended performance of a duty or authority under
the Municipal Act, 2001, as amended, or a by-law passed under it or an alleged neglect or default in the
performance in good faith of the duty or authority;

AND WHEREAS it is necessary to update By-law 91-2011 so that it reflects best practices amongst
the municipalities and is more closely aligned to York Region’s Indemnification By-law;

NOW THEREFORE the Council of the Corporation of the City of Vaughan ENACTS AS
FOLLOWS:

1. The City of Vaughan By-law Number 91-2011, is hereby amended as follows:

a) The definition of “employee” in section 1 is amended by replacing it with the following

definition:

“employee” means any member of Council, including the Mayor, the Integrity
Commissioner, including any person acting under the instructions of the Integrity
Commissioner, a person appointed as Lobbyist Registrar under section 223. 11 of the
Municipal Act, 2001, salaried officers and employees employed by the Corporation, or
any former member of Council, former Integrity Commissioner, former Lobbyist Registrar,

or former officer or employee of the Corporation.

b) The definition of “legal proceeding” is amended by replacing it with the following

definition:
“Legal Proceeding” means:
0] a civil proceeding or administrative action;

(ii) a proceeding wherein a person is charged with an offence under the
Criminal Code, R.S.C. 1985, c. C. 46 or the Highway Traffic Act,
R.S.0. 1990, s. H.8, where the person is subsequently acquitted of

the offence or charges are withdrawn; or,

(iii) a proceeding brought under the Municipal Conflict of Interest Act,

R.S.0. 1990, c. M. 50 (the “MCIA”), where the member of council or
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c)

d)

e)

local board has been found not to have contravened section 5 of the

MCIA, or,

(iv) a complaint to a professional association.

But excludes

(@ any proceeding commenced by the Corporation;

(i) any proceeding in which the Corporation is a party adverse in
interest; or,

(i) any proceeding where the City’s and the employee’s interests
conflict.”

Section 1.1 shall be added to the By-law as follows:

“1.1. The Corporation shall reimburse members of Council for expenses incurred in
obtaining legal advice to determine whether the member has a pecuniary interest in a
matter which is the subject of consideration by council or a board. The Corporation shall
not reimburse a member of council unless the City Solicitor has approved the legal
counsel retained by the member of council. The Corporation shall also have the right to
limit the amount which it will reimburse for legal costs and may require that any account
for legal costs for which reimbursement is sought be assessed by a Court Assessment
Officer prior to payment by the Corporation and the City Solicitor shall have the right to

review such accounts on a monthly basis upon request.”

Section 2 is amended by removing the last period in the paragraph, and adding the

following wording:

“, provided that any acts or omissions giving rise to the legal proceeding were done or
made in good faith and based on the reasonable belief that such acts or omissions were

lawful and in the best interests of the Corporation.”

Section 4 is deleted in its entirety.
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f) Section 8 is amended by deleting the opening phrase “Where an employee qualifies for
indemnification under this By-law, the Corporation shall:” and replacing it with “The

Corporation shall provide indemnification to an employee as follows under this By-law:”
g) Section 8.1 shall be added to the By-law as follows:

“8.1. If it is determined in a legal proceeding that an employee’s acts or omissions giving
rise to the legal proceeding were not done or not made in good faith or were not based
on the reasonable belief that such acts or omissions were lawful and in the best interests
of the Corporation, the employee shall not be eligible for indemnification under this By-
law and shall reimburse the Corporation forthwith upon demand for any and all monies

paid by the Corporation under this By-law to the employee or on the employee’s behalf.”

2. This By-law comes into force on the day it is passed and shall not be applied retroactively.

Enacted by the City of Vaughan Council the of , 2019.
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\'?VAUGHAN

MEMBER’S RESOLUTION

Meeting/Date: FINANCE, ADMINISTRATION AND AUDIT - FEBRUARY 4, 2019

Title: TRAFFIC CONTROL SIGNALS AT TESTON ROAD AND MOSQUE GATE

Submitted by: COUNCILLOR MARILYN IAFRATE & REGIONAL COUNCILLOR LINDA JACKSON

Whereas, the Ahmadiyya Muslim Jama’ at Canada have requested York Region advance the installation of
traffic control signals at the intersection of Teston Road and Mosque Gate; and

Whereas, there are no traffic signals located at either of the two exits from the subdivision exiting onto
regional roads; and,

Whereas, the installation of traffic control signals at this intersection would provide increased ease and
comfort for the community to access Teston Road, especially during morning and evening rush hour
periods and during community events; and

Whereas, York Region has advised that traffic control signals are not warranted at this time based on
Regional policy; and

Whereas, York Region Council has previously authorized the installation of unwarranted traffic control signals,
subject to the local municipality agreeing to be responsible for all installation costs, plus annual
maintenance costs, until such time that the intersection satisfies the Region’s policy criteria; and

Whereas, York Region staff have advised the estimated Capital cost for installing traffic control signals is
$180,000 and the estimated annual Operating cost for this traffic control signal is $7,800 with ten
years of operating costs ($78,000) payable in year one.

It is therefore recommended:

1. That subject to York Region Council approving the installation of the traffic control signals, a new
project entitled Traffic Control Signals — Teston Road at Mosque Gate be added to the 2019 Capital
Budget in the amount of $180,000, plus 10 percent contingency and administration fees funded by the
City-Wide Engineering Development Charges; and

2. That should a 2019 Capital Project be added, that staff be directed to add the annual operating costs
to be funded temporarily by growth assessment, for consideration in the 2020 Budget process; and

3. That the Region of York be requested to reimburse the City of Vaughan for all associated installation
costs once the warrants are met for this intersection.

Respectfully submitted,

Councillor Marilyn lafrate Regional Councillor Linda Jackson

Attachments:
N/A
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